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FREQUENTLY ASKED QUESTIONS
on the Rights of Federal Employees with Disabilities in 2025

This Q&A is intended to answer questions being asked by federal
employees of Executive Branch agencies given recent federal directives.

1. My understanding is that it is against the law to discriminate
against a federal employee because of a disability. Is that still the
law?

Yes. Section 501 of the Rehabilitation Act' protects qualified individuals
with disabilities from discrimination based on disability. More specifically, it
prohibits disability discrimination in hiring, advancement, discharge,
compensation, training, or other terms, conditions, and privileges of
employment.? It also requires reasonable accommodations, discussed
below.

2. Does the ADA protect me as a federal employee with a disability?
No. The Americans with Disabilities Act (ADA) does not directly apply to the
federal government. But the standards used to determine if Section 501

has been violated are the same as the standards applied under the ADA.3

3. Does the law still require my federal employer to provide
reasonable accommodations if | need them because of a disability?

Yes. Section 501 of the Rehabilitation Act provides that, unless it would be
an undue hardship, agencies must provide reasonable accommodation for

129 U.S.C. § 791. Section 504 of the Rehabilitation Act, 29 U.S.C. § 794, provides
similar protections.

229 C.F.R. § 1614.203(b).

329 C.F.R. § 1614.203(b).
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the known physical or mental limitations of a qualified individual with a
disability.

4. | keep reading about new orders or policies from the Trump
administration concerning the federal workforce. Do any of them
change the law on disability discrimination or reasonable
accommodation?

No. The new orders and policies cannot change the requirements of the
Rehabilitation Act. A memo from the U.S. Office of Personnel Management
(OPM) — a federal agency which is part of the Administration —
acknowledges this. It states that “agencies should not terminate or prohibit
accessibility or disability-related accommodations, assistance, or other
programs that are required by [the Rehabilitation Act] or related laws.”

5. My employer has been allowing me to work remotely as a disability
accommodation. Do they have to continue that, even though the new
administration is saying that people have to return to in-person work?

If working remotely is needed as a disability accommodation, the employer
must still provide it. Another OPM memo recognizes this, stating that
federal agencies should require in-person work unless remote work is “due
to a disability [or] qualifying medical condition.”

6. | have heard that some federal agencies may be reviewing or
reconsidering disability accommodations provided to their
employees, including those allowing remote work. Can they do that?

Reviewing an accommodation is permitted, but a reasonable
accommodation should only be changed if an accommodation is no longer
necessary, if the original accommodation is no longer effective for the
employee, or if another reasonable and effective accommodation exists.

4 OPM Memorandum to Heads and Acting Heads of Departments and Agencies,
Further Guidance Regarding Ending DEIA Offices, Programs and Initiatives,
“Accessibility and Reasonable Accommodation” (Feb. 5, 2025).

5 OPM Memorandum to Heads and Acting Heads of Departments and Agencies,
Guidance on Presidential Memorandum Return to In-Person Work, Part 1lI(1) (Jan. 22,
2025).
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7. Can my employer ask for more medical documentation, if | have
already provided it in the past, or if | am already receiving an
accommodation?

The employer should only ask for documentation if the disability or the
need for the accommodation is not known or obvious. Such requests are
normally made at the time of the original accommodation request. Further
documentation may be requested if the disability is one that changes over
time. When the employer has a good reason for seeking more
documentation, the employer should only ask for reasonable
documentation about the disability and about its functional limitations that
require reasonable accommodation.

8. | have also heard that some federal agencies are being told to share
information about their employees’ disabilities of accommodation
with others. Is that legal?

It depends. Any medical information you provide is a confidential medical
record. Employers may share such information only in limited
circumstances, with supervisors, managers, first aid and safety personnel,
and with government officials investigating compliance with the law. But
such information may not be used in a way that is inconsistent with the
agency’s obligations to avoid disability discrimination.6

9. What if my supervisors or co-workers pressure me to try to force
me to return to in-person work, or quit?

Such behavior may be illegal retaliation for requesting an accommodation
or may be illegal interference with your right to seek an accommodation. It
could also be illegal workplace harassment.

10. | have heard that federal agencies may be putting together lists of
employees they are designating for layoff. Can they put me on such a
list just because | have a disability, or just because | am receiving an
accommodation?

629 C.F.R. § 1630.14(c), made applicable by 29 C.F.R. § 1614.203(b).



No. That would be illegal disability discrimination.

11. I don’t have a disability, but | need to continue to work remotely
because of the disability of a family member or another person for
whom | have caregiving responsibilities. Can | keep working remotely
as an accommodation for that other person’s disability?

Although the agency may agree to this arrangement, federal disability
discrimination laws do not provide a right to an accommodation that is only
required because of the disability of a family member or other associate.

12. | don’t have a disability. Am | entitled to a reasonable
accommodation for any other reason?

Yes, possibly. Your employer may have to provide you with a reasonable
accommodation related to pregnancy, childbirth, or related medical
conditions. Although beyond the scope of this Q&A, you may want to
review the guidance on Pregnancy Discrimination and Pregnancy-Related
Disability Discrimination on the website of the Equal Employment
Opportunity Commission (EEOC).

Your employer may also have to reasonably accommodate your religious
beliefs or practices, making adjustments to allow you to practice your
religion. Again, this is beyond the scope of this Q&A, but there is more
information in the EEOC’s guidance on Religious Discrimination.

13. I don’t have a disability, but | have been permitted (or even
encouraged) to work remotely in the past, and working remotely is
very important to me. Do | have a right to keep working remotely, even
if it is not an accommodation for a disability?

That question is beyond the scope of this Q&A, but if remote work is not
required as a reasonable accommodation, or by the terms of a contract
(including a union contract), you may not have a right to continue to work
remotely.


https://perma.cc/6BTU-5NGS
https://perma.cc/6BTU-5NGS
https://perma.cc/WLR3-L7HH

14. What should | do if | think my federal employer is violating my
rights as an employee with a disability?

If you can’t work it out directly, you can file a complaint. There are very
short deadlines to complain, and you should assume they cannot be
extended.

The first step in the complaint process is to make (and document) an
informal complaint with your agency’s EEO officer. This must be done
within 45 days of the date of the failure to accommodate or other
discrimination. But there are also deadlines for each step after that. The full
complaint process is summarized in the Overview of Federal Sector EEO
Complaint Process on the EEOC website.

15. If | make a complaint about a failure to accommodate or other
disability discrimination, what should | do if my employer retaliates
against me?

It is illegal to retaliate against an employee for making a complaint of
discrimination, or for complaining about the failure to accommodate. You
should file a separate complaint about any retaliation, following the same
steps referenced in Question 14 above.

16. Where can | get more information about my rights?

There is more information about your rights on the EEOC website. You
might start by looking at the EEOC Disability-Related Resources. If you are
worried that the information there may have recently changed or may no
longer be accurate, you may want to consult a lawyer.

17. How can | find a lawyer who can help me with questions about
disability discrimination or the failure to accommodate?

There are various ways to find a lawyer. You should look for a lawyer who
handles federal-sector employment matters. You may wish to use the
National Employment Lawyers Association’s Find-a-Lawyer page (check
the box for Federal Employees).
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The lawyers listed below are members of the National Employment Law
Association who have indicated their availability for consulting on these
issues. Please note that there are other lawyers who handle federal-sector
employment matters, and the authors make no representation about the
legal services any of the listed firms may provide.

Abara Law Firm, PLLC

3 Park Lane, #333
Douglassville, PA 19518
Phone: 215-360-3260
Facsimile: (267) 380-1827
www.abaralaw.com

Law Office of Ronald P. Ackerman

3415 S. Sepulveda Blvd., #300

Los Angeles, CA 90034Los Angeles, CA
(310) 562-7006
https://lawofficeofronaldpackerman.com/

Ruth Ann Azeredo

Law Office of Ruth Ann Azeredo LLC
1997 Annapolis Exchange Parkway
Suite 300

Annapolis, Maryland 21401

(410) 558-1915

(410) 558-1916

Fax: (410) 558-1917
www.azeredolegal.com

Brown Goldstein & Levy
120 East Baltimore St.
Suite 2500

Baltimore, Maryland 21202
(410) 962-1030
www.browngold.com
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Correia & Puth, PLLC
1400 16th Street, NW
Suite 450

Washington, DC 20036
202.602.6500 tel
202.602.6501 fax
www.correiaputh.com

Law Office of Thomas J. Crane

900 N.E. Loop 410, Suite D306

San Antonio, Texas 78209

Phone: (210) 736-1110

Fax: (210) 745-4258
https://www.sanantonioemploymentlawblog.com/

Croson, Taub, & Michaels, PLLC

455 E. Eisenhower Parkway, Suite 75
Ann Arbor Ml

(734) 277-0308
www.ctmlawyers.com

Sterling L. DeRamus
Attorney at Law

300 Vestavia Parkway
Suite 2300
Birmingham, AL 35216
Main: (205) 795-2026
Direct: (205) 504-0189
www.deramuslaw.com

Sonya C. Edwards

Edwards Law, LLC

3900 Montclair Road

Suite 1 # 130937

Birmingham, Alabama 35213

Office: (205) 871-7567

Email: sonya@sonyaedwardslaw.com
https://www.sonyaedwardslaw.com/
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Joshua Erlich

Attorney at Law

The Erlich Law Office, PLLC
1550 Wilson Boulevard
Suite 700

Arlington, VA 22209
www.erlichlawoffice.com

Federal Practice Group

801 17th Street, NW, Suite 250
Washington, DC 20006

P: 202-808-3126

F: 888-899-6053
www.FedPractice.com

Fondungallah & Kigham, LLC.
2499 Rice Street Suite 145
Saint Paul, MN 55113

Tel: (651) 482-0520

Fax: (651) 482-0530
www.fondlaw.com

Gilbert Employment Law, P.C.
8403 Colesville Rd., Ste. 1000
Silver Spring, MD 20910

t. 301.608.0880 | f. 301.608.0881
www.gelawyer.com

Gilbert & Smith Law Firm

745 Fort Street Mall, Suite 311
Honolulu, HI 96813

(833) 733-7198 Toll Free
(808) 523-5050

(808) 538-1382 fax
https://shlaw.us/
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Joseph | Greenwald | Laake

6404 Ivy Lane Suite 400 Greenbelt Maryland 20770
(O) 240 553 1802

(F) 240 553 1750

https://www.jgllaw.com/

Ironside Law Firm

2524 N Broadway, Suite 475
Edmond, OK 73034
405-241-2828

Fax: 405-513-8078
https://www.ironsidelawfirm.com/

Susan E. Jewell

The Law Office of Susan E. Jewell
Portland, Oregon

(503) 244-4880

Email: sjewell@sejlaw.net

Kalijarvi, Chuzi, Newman & Fitch, PC
818 Connecticut Avenue, NW

Suite 1000

Washington, DC 20036
www.kcnlaw.com

Kator, Parks, Weiser & Wright PLLC
1150 Connecticut Ave NW Ste 705
Washington, DC 20036
www.katorparks.com

Alan Lescht and Assoc, PC

1825 K St., NW

Suite 750

Wash., D.C. 20006

(202) 463-6036
https://www.dcemploymentattorney.com/
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J. Madison PLC

1750 Tysons Boulevard, Suite 1500
McLean, Virginia 22102

T 703.910.5062

F 703.910.5107
www.jmadisonplc.com

Jennifer Morton Law, PLLC

8217 Pickens Gap Road

Knoxville, TN 37920

Telephone: (865) 579-0708
https://www.jmortonlaw.com/index.html

Felicia Nestor, Esq.

11 Broadway, Ste. 615
New York, N.Y. 10004
(646) 647-9840 office
(201) 407-6127 cell phone
http://fnestorlaw.com/

Salawdeh Law Office, LLC
7119 West North Avenue
Wauwatosa, WI 53213

T: 414-455-0117
F:414-918-4517
https://www.salawdehlaw.com/

Ronald Kim

Of Counsel

Solomon Law Firm

Albany, NY | New York, NY | Washington, DC
P: (866) 833-3529

F: (518) 456-4340

www.fedemploylaw.com
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Law Offices of Larry J. Stein, LLC
Post Office Box 752

McLean, Virginia 22101-0752
Office: 301-542-4267

Fax: 703-736-3115
https://www.larryjstein.com/

Tae Sture

Sture Legal Services
Indianapolis, IN

(317) 577-9090
https://www.sturelaw.com/

Law Offices of Archibald J. Thomas, lll, P.A.
1326 3rd Street South (SR A1A), Ste 2
Jacksonville Beach, FL 32250

(904) 674-2222

www.job-rights.com

The Wick Law Office, LLC

600 Grant Street, Suite 610
Denver, CO 80203

Office 720.999.5390

Fax 720.596.5180

Web https://www.wick-law.com/

Steve G. Wilson

Steve Wilson Firm

5100 Poplar Avenue

Suite 2700

Memphis, TN 38137

Steve @stevewilsonfirm.com
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